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Pediatric Hospitalist wanted to complete staffing
of the Inpatient Pediatric Unit at The Children’s
Hospital at Providence Alaska Medical Center,
located in Anchorage, Alaska.

This is a very challenging and hands-on service
affiliated with Universities of Washington and
Alaska. Family Practice Residents and WAAMI
medical students participate in the care of
pediatric patients; our Pediatric Hospitalists are
primarily responsible for their training in pediatrics.

Our 24- bed inpatient pediatric service and 9-bed
PICU work closely together, as occasionally we
expand our PICU beds onto the adjoining pediatric
floor, and vice-versa. This is the only Children’s
Hospital in Alaska, serving its 663,000 square
miles varying from Arctic ice fields to rainforests.
Most transport involves plane flight, with an
average transport time of three hours. Care thus
challenged, long-distance collaboration with and
education of physicians, Community Health Aides
and other health care professionals is mandated.
Experience in altitude medicine and wilderness
survival is beneficial. An open mind and cultural
sensitivity is mandatory.

Well-rounded representation of Pediatric
subspecialties includes cardiology, pulmonology,
surgery, anesthesia, emergency medicine,

nephrology, endocrinology, hematology/oncology,
neonatology, rehabilitation, gastroenterology

and palliative healthcare. We work closely with

the state of Alaska in identifying research needs
and preventive strategies. We are looking for an
innovative mind, an “outside the box” person who
desires a challenge and strives to enact change.

The experiences are exceptional! Anchorage is the
second most ethnically diverse city in the country,
with over 100 languages spoken within the city.
There are opportunities for frequent sanity breaks,
making camping, kayaking, skiing, back-packing,
etc. all possible. Wildlife / outdoor enthusiasts and
snow-lovers welcome.

Will consider commuters and part-timers.

BJ Coopes, MD, Medical Director

Pediatric Critical Care and Inpatient Services, TCHAP
Cell: 907-952-1920

Vmail: 907-212-3067
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by Melissa Mapes

CV Potential; Bui
Curriculum Vitae

strong curriculum vitae takes time and planning to con-

struct. Aspiring physicians and researchers need to present

themselves in the best possible light on paper, as the CV is
integral to applications for nearly all opportunities. By following a
few general guidelines, students and fellows can ensure that their
CV stands out in a good way.

MAKE CONNECTIONS

A successful career is not built by one person alone. Mentorships
and networking are critical for many aspects of professional devel-
opment. The right mentor can help you define the proper path and
make smart choices when it comes to building your CV, in addition
to providing letters of recommendation.

Sima Saberi, MD, an endocrinologist and co-director of the
Glycemic Collaborative Practice Team at St. Joseph Mercy Hospital,
encourages the pursuit of multiple mentors.

“It is helpful to have a team of mentors because different col-
leagues can serve different mentoring roles,” she explains.

Mentors help with everything from research to publishing
to networking, and it is unrealistic to expect a single person to
assist with every aspect of career building. If you have two or
more experts guiding you, then you also have multiple resources
for feedback on your CV. Each will offer unique insights based on
their experiences.

“A great mentor will help open doors or at least give you advice
on how to open doors. An outstanding mentor will advocate for you
when needed,” says Saberi.

To find the right mentors, you have to network. Sometimes
these relationships form out of a professor-student scenario, but
there are plenty of other ways to cultivate these bonds.

“Attend any early career forums that are available at your insti-
tution or at your national meetings,” says Saberi.

Lectures and conferences are also great opportunities to intro-
duce yourself to potential mentors.

“Try to find people to work with that have a track record of pro-
ducing successful mentees,” she goes on. “Just because someone
has a reputation as a high-powered researcher or clinician doesn’t
mean that they will be the right mentor.”

Often, the “right” mentor will become apparent after a few
interactions. If a potential mentor is responsive and seems to take
an interest, then the relationship is off to a great start. If not, then
you may want to continue networking and seek other potential
mentors.

Id Your Best

JOIN THE CLUB

For some individuals, shyness and introversion may hinder their
desire to network. But, you have to overcome these fears and to
learn to be a “joiner” in order to assemble a well-rounded CV.

“You should try to become involved in task forces or committees
with your national organizations—either at your local chapter level
or the national level,” Saberi emphasizes. “This is a chance to meet
colleagues and to gain new skills.”

A role in societies and other institutions looks great on paper
too. It demonstrates commitment to important initiatives beyond
the laboratory or exam room. As a part of a task force, you are able
to help shape your chosen field in a specific way while simultane-
ously getting experience that will bolster your career.

“Volunteering for organizational leadership increases project
management abilities, but is also important for promotions and for
networking,” Saberi continues.

Hiring committees will want to know about your professional
memberships, conferences attended, volunteer work, and leader-
ship roles—all of which can be checked-off the list by participating
in organizational activities in your field.

BOOST THOSE BYLINES

Everyone in academia has heard the phrase “publish or perish.”
While perhaps a bit overdramatic, these words do hold some truth,
especially in medical research.

“In academic practice, one needs a certain number of publica-
tions for promotions,” says Saberi. “But continue to publish wheth-
er you are in academic medicine or not.”

She currently works in private practice, but makes sure to also
pursue projects that lead to publication. “Publishing provides one
with a means of maintaining diversity in one’s CV and makes your
name known to colleagues in the same field.”

Those in the clinical arena can focus on case reports, literature
reviews, and quality improvement projects. Presentations should
be included as well, and you may even decide to have subsections
dedicated to publications outside of journals and conferences, such
as articles written for magazines, websites, or medical blogs.

Dividing your publications into categories is generally a good
idea, unless you are just starting out and do not yet have many pub-
lications. Some subsections to consider are: original research, case
reports, reviews, poster presentations, and “other” publications,
which would include work like magazine articles.

Quantity is not more important than quality, though. Ideally,
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fellows will garner one or two lead authorships among their publi-
cations, which will speak greater to their abilities than a long list
with no lead author credits.

It is also crucial to aim for publication in the right journals. Presti-
gious journals are of course a big plus, but niche journals can also help
demonstrate the focus and direction of your career. When deciding
which journals to submit to, mentors become critical once again.

KEEP IT OR CUT IT
The hardest part of constructing a CV can be editing. What to
include, and what to leave out?

Matt Green, medical publishing director at BPP University
School of Health in the U.K., has three words to say when it comes
to cutting down a curriculum vitae: Relevant, clear, concise.

“The person who is shortlisting candidates for interview will
have on average only two minutes to review your CV in the first
instance,” he wrote in an article for BMJ Careers.

Because of this, candidates need to customize their CV for the
position they are applying for. You do not want your most relevant
accomplishments to get lost in a sea of unrelated bullet points. The
person reviewing your CV should immediately see that you are
qualified for the role, and then you can elaborate on your experi-
ence during the interview process.

“Volunteering for organizational
leadership increases project
management abilities, but is also
important for promotions and for
networking.”

—Sima Saberi, MD

Green’s rule of thumb for the length of a CV is that is should
be “as long as it needs to be.” That means just the information that
makes sense for that job application. The final product could be
anywhere from three to eight pages.

He also says to ditch the cover page, which can distract from
the rest of the CV. Additionally, he encourages individuals to stick
to classic fonts like Times New Roman and Arial, and to minimize
italics and underlining. The goal is to create a clean and easy to
read document.

Green also wishes applicants would use bullet points instead of
blocks of text and maintain consistent style throughout the docu-
ment—layout, spacing, and structure should remain the same.

WHAT NOT TO DO

Avoiding pitfalls is equally important to making the right choices for your

CV. Even if you manage to everything else right, one big mistake could

make the difference between a “yes” and a “no” from a hiring committee.
Green says to never embellish or fabricate any information. It can be

tempting to exaggerate one’s accomplishments in hopes of an extra edge,

but dishonesty is a nonstarter. If you can’t back up a claim, don’t make it.
Saberi encourages aspiring endocrinologists to take an open
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CV Sections Checklist

Formats of curriculum vitae vary somewhat by preference, but the
necessary sections tend to the same. Here are the categories of
information and organization that Green recommends in his BMJ
Careers article.

® Personal details

e (Career statement

e Education

e Career history

e (linical skills and experience
e |eadership experience

e Development courses and conferences attended
e Research experience

e (linical audit

e Presentations and publications
e Teaching experience

e [nformation technology skills

e Personal interests

e References

approach early on in your career.

“Don’t turn down opportunities to become involved in new proj-
ects or committees,” she says. “Also, don’t pigeonhole yourself into
one track. Keep all of your options open.”

Saberi says that the initial years of a medical career should be
a time of exploration. You may not know that you enjoy a certain
aspect of working in medicine until you try. Many leaders started
off in a different area than the one they ultimately ended up in.
Flexibility allows for a broader range of experiences and better
knowledge of your strengths and weaknesses.

Finally, don’t run yourself into the ground trying to build
the perfect CV. Work-life balance is critical and physicians and
researchers are constantly grappling with the many demands on
their time. Saberi offers some strategies for achieving at a high
level without sacrificing other life priorities.

“Organize your time carefully,” she says. “Prioritize deadlines—make
‘to do’ lists if needed—and remember to take some time for yourself to
prevent burnout. Some find that they do their best work early in the
morning or late at night when the bustle of family life is quiet. Or, if you
have multiple interruptions at work, close your office door or physically
go to a different location to allow quiet time to read and write.”

The foundation of an excellent CV is, of course, outstanding
work. There are many factors that define great work, but the best
work tends to come from individuals who enjoy it. If you allow
yourself to reach the point of burnout, it will be tough to regain
momentum in your career.

There is no such thing as a perfect CV and, according to Green,
it should instead operate as “a career road map that enables you to
identify and deal with any gaps in your experience and to respond
to opportunities that may arise unexpectedly.”

The most important part of career building is to continue pro-
gressing while staying sane in the process.



MEDICAL DIRECTOR, NEWBORN NURSERY

CONNECTICUT CHILDREN’S MEDICAL CENTER

The Division of General Pediatrics at Connecticut Children’s
Medical Center seeks a full-time academic general pediatrician
to join our division and lead our newborn nursery team.
Recruiting to replace retiring physician. As the Medical Director
of the newborn nursery at neighboring Hartford Hospital,
responsibilities include:

m Supervising pediatricians, APRNs and PAs

m Teaching and developing curriculum for pediatric
residents and medical students

m QOverseeing clinical guideline and pathway development
and directing quality improvement initiatives in
collaboration with obstetric colleagues

m Providing direct newborn care, conducting consultations
for community pediatricians, performing circumcisions

m Participating in research

m Comfort and skill in attending deliveries (with a level-3
nursery backup) is strongly preferred.

Connecticut Children’s is an Equal Opportunity Affirmative Action Employer.

For more information, contact: .
Ellie Horgan

314.236.4512 .-.
ehorgan@cejkasearch.com Connecticut
Position ID 160014 Shildrens

P i
COMMONWEALTH
FUND

BECOME A COMMONWEALTH FUND FELLOW

THE COMMONWEALTH FUND MONGAN FELLOWSHIP
IN MINORITY HEALTH POLICY

PROGRAM: At the Harvard Medical School, Boston,
applications are now being accepted for a one-year, degree-
granting, full-time fellowship beginning July 2017. Program
prepares physicians for leadership roles in transforming health
care delivery systems and promoting health policies and practices
that improve access to high performance health care for racial
and ethnic minorities, economically disadvantaged groups, and
other vulnerable populations. Program offers intensive study
in leadership/health policy, public health, and management.
Fellows complete academic work leading to a Master of Public
Health degree at the Harvard T.H. Chan School of Public Health
or a Master of Public Administration degree at the Harvard
Kennedy School. Fellows also participate in leadership forums
and seminars with nationally recognized leaders in health care delivery systems, minority
health, and health policy; site visits, shadowing, and practicum projects.

QUALIFICATIONS: BC/BE required, experience in addressing health needs of vulnerable

populations, interest in health policy, interest in transforming health care delivery systems for
vulnerable populations, U.S. citizenship or U.S. permanent residency.

FUNDING: $60,000 stipend; tuition and fees; health insurance; other program expenses.
DIRECTOR: Joan Y. Reede, MD, MPH, MS, MBA, Dean for Diversity and Community
Partnership

APPLICATION DEADLINE: December 1, 2016

TO APPLY CONTACT: CEMF Program Coordinator

Tel: 617-432-2922 | Email: mfdp_cfmf@hms.harvard.edu

Application materials and instructions are available electronically.

Website: www.mfdp.med.harvard.edu/cfmf/how-apply
UNDERREPRESENTED MINORITIES AND WOMEN ARE ENCOURAGED TO APPLY

Live Better.

i

Pediatric
Opportunities

Elliot Health System is seeking BC/BE
Pediatricspecialiststojoinouroutstanding
staff at Elliot Hospital in Manchester,
NH. At the Elliot we offer competitive
compensation and benefits package, paid
CME and relocation package.

Opportunities Available In:
° Internal Medicine Pediatrics

e  Pediatric Neurology

° Pediatric Pulmonology

e  Pediatric Hospitalist

° Pediatric Developmental and
Behavioral Medicine

Elliot Health System (EHS) is the largest
provider of comprehensive healthcare
services in Southern New Hampshire.
The cornerstone of EHS is Elliot Hospital,
a 264-bed acute care facility, Level Il
Trauma Center, and one of the Top 100
Most Wired Hospitals in the country.
Elliot’s commitment to Team STEPPS
(a patient safety initiative to ensure
the highest quality care for patients
for the best possible patient outcome),
along with its fully integrated EMR
system (EPIC) make it a great place for
physicians to Live Better — Work Better.

The Manchester, New Hampshire, area
is a thriving metropolitan community,
located within an hour’s drive of Boston,
Massachusetts, the seacoast, and White
Mountains region of New England. It
is also home to the Manchester-Boston
Regional airport. We invite you to explore
the rich heritage, breathtaking beauty
and four-season attractions of (tax free)
New Hampshire. Come see why Money
magazine annually ranks the area one of
the nation’s “Best Places to Live.”

To learn more about the Elliot Health System, and to apply
please contact Janelle Chapdelaine at 603-663-4925,
jchapdelaine@elliot-hs.org, or visit:

www.elliotphysicians.org

I2] Elliot Health System

You can ialso interact with us socially on Facebook and Twitter.

[i facebook.com/ElliotPhysicians u @ElliotPhysician

Elliot Health System is an equal opportunity employer embracing the
strength that diversity brings to the workplace. We provide a welcoming and

supportive environment for employees of all ethnic backgrounds, cultures,
ages, lifestyles and physical abilities.
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By Niels K. Andersen, CEO, Kontactintelligence, Inc.
and Heather Sivaraman, Attorney at Law, Law offices of Dayna Kelly

We Need All the Great
Physicians We Can Find

U.S. are many and very complex, ranging from pure patient

demand, to politics, to health care and educational financial
control. It would require a textbook to cover it all. Instead, this
short article will provide a quickstep guide to help organizations
and candidates understand how to employ a non-U.S. citizen phy-
sician or a foreign physician to stay in the U.S. after they complete
their graduate medical education (GME) training. Whether you
are recruiting a foreign physician or if you are going through the
process of staying in the U.S., it can be complex and daunting.

Why do we need to consider hiring every great physician we
can find? Demand shortages expected to continue to worsen in
rural markets, but it will be felt everywhere. Upwards of 130,000
more physicians needed by 2025, the U.S. medical school and GME
program machine simply can’t meet demand fast enough. Of the
784,000 practicing physicians in the U.S., an estimated 15%, or
107,000, have successfully immigrated already.

The essentials you need to know about the process of the most
common sponsorship for IMG candidates who complete GME in J-1
visa status are below.

* Majority of IMG physicians coming for GME are on a J-1 visa

* Required to return to home countries for 2 years, or apply for

and receive a waiver.

Waivers available to facilities in underserved areas, many Conrad 30

programs will accept up to 10 J-1 waiver applications from facilities

that are outside geographic HPSA/MUAs, referred to as “FLEX” slots.

Criteria for FLEX slots are state-specific, non-HPSA/MUA facilities

may be able to sponsor by using a FLEX slot if the facility qualifies.

Federal agencies like the U.S. Department of Health and Human

Services and VA can sponsor primary care or general psychiatry

in HPSA’s or mental health HPSA's.

Delta Regional Authority and Appalachian Regional Commission

are examples of two separate programs that cover many states in

the southeast.

* Limited waiver category for physicians demonstrating a U.S. citizen
or permanent resident spouse or child would suffer “extreme hard-

T he reasons for the projected shortfall of physicians in the

ship” if the physician required to fulfill home residency requirement.

* Once facility qualifies, employer submits request to the state health
department or federal agency on behalf physician. Physician cannot file
on own behalf. If agency recommends waiver, it forwards to the U.S.
Department of State’s J-1 Waiver Review Office. Within 1 to 2 months,
Department of State sends recommendation to U.S. Citizenship and Im-
migration Services (USCIS), which has final authority to grant waiver.
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* Once approved, employer files immigration petition with USCIS chang-
ing physician’s visa status from J-1 to H-1B to authorize employment.

* H-1B responsibilities of employer includes meeting prevailing
wage rate for similarly employed physicians in geographic area,
maintain documents defining conditions of employment and
employment verification.

* Department of Labor policy considers all fees associated with
H-1B sponsorship including legal and filing fees to be part of the
employer’s business expense, must be paid by employer. Fees vary
based on corporate structure, company size, and exemptions.

» H-1B status valid for initial period of three years, renewable for
additional three years.

e Physician must complete 3-year federal J-1 waiver service
obligation with sponsoring employer, unless rare “extenuating”
circumstances. If physician cannot demonstrate extenuating
circumstances and chooses to leave the employment, they will be
re-subject to 2-year home residency requirement.

The most common route to a J-1 waiver is through the Conrad
30 program for physicians who agree to work full time for 3 years
in a federally designated Health Professional Shortage Area (HPSA)
or Medically Underserved Area (MUA). Departments of Health in
every state are able to grant 30 waiver slots each fiscal year via
their own application process and eligibility criteria.

Remember getting employment authorized will be a two-step
process: first, approval of the J-1 waiver. Second, filing the H-1B
petition to authorize the physician’s employment. Keeping these
parameters in mind, you are well on your way to considering IMG
applicants as viable candidates for your facility or finding a new
practice in the U.S. Your immigration attorney can assist you in
determining whether or not your facility will qualify for one of the
state or federal waiver programs.

Niels K. Andersen, President & CEO, of Kontactintelligence & VeritasHealthCare
A published industry writer, Niels’ work has appeared in New England Journal of Medicine’s Re-
cruiting Physicians Today, the Association of Staff Physician Recruiters publications, and others.

Heather Sivaraman, Attorney at Law, Law offices of Dayna Kelly

A graduate of the University of North Carolina School of Law. She is an active member of
the N.C. State Bar, the North Carolina Bar Association, the American Immigration Lawyer’s
Association, and the International Medical Graduate Taskforce. Heather focuses exclusively
on employment, family based immigration, and has a special interest in adoption.



Enjoy the Good Life in this
Central New Jersey Progressive

[ Nil MetroHealth General Pediatric Practice.

MetroHealth Medical Center
Case Western Reserve University

Is seeking primary care faculty for our Emergency Department program. The
successful candidate have responsibilities in the various care areas of the ED
including the observation unit. Qualified applicants for the senior instructor level or .

above should be board certified or board prepared in Famly Medicine or Med-Peds. FU” or Pa rt Tlme BC/BE
MetroHealth Medical Center sees approximately 100,000 ED patients per year with
an active helicopter, trauma, ultrasound and prehospital care program. Our three

community EDs are located around Cuyahoga County with associated medical office
buildings, radiologic, and laboratory support. Metrohealth offers a competitive salary

along with an extensive benefit package and faculty appointment at CWRU. Ca” SChedUIe Of 2 per 14 dayS,
Contact Charles L. Emerman, MD, FAAEM FACEP 1 weekend per month

Department of Emergency Medicine
MetroHealth Medical Center
2500 MetroHealth Drive

ey HIGHLY COMPETITIVE SALARY

or email to cemerman@metrohealth.org.

Approximately 1 hr from NYC/Philadelphia

MetroHealth Medical Center
Case Western Reserve University is an

Equal Opportunity/Affirmative Action Employer Ema|| CV to DedlatrICDat@aOLCom

\Women and minority applicants are encouraged to apply.

JOIN OUR TEAM! SCOTTISH RITE HOSPITAL

(FOR CHILDREN)

CHILD NEUROLOGIST POSITION AVAILABLE

The position offers an excellent opportunity for an individual to join a passionate team providing world-class patient care.
Teaching child and adult neurology residents, and interest and participation in research are required activities. Faculty
appointment ranking in Neurology through The University of Texas Southwestern Medical Center, as well as compensation, are
dependent upon qualifications and experience. Candidates must be board eligible / board certified in Child Neurology, with
Clinical Neurophysiology preferred, and eligible for licensure to practice medicine in Texas.

FOR ADDITIONAL INFORMATION, PLEASE CONTACT:

Marian Cockerham, department director Mauricio Delgado, M.D., medical director
214-559-7819 or 800-421-1121, ext. 7819 214-559-7831 or 800-421-1121, ext. 7831
Marian.Cockerham@tsrh.org Mauricio.Delgado@tsrh.org

Texas Scottish Rite Hospital for Children is one of the nation’s leading pediatric centers for the treatment of orthopedic conditions and sports injuries, as well as certain
related neurological disorders and learning disorders, such as dyslexia. Patients receive treatment regardless of the family’s ability to pay. For more information, to
volunteer or to make a donation, please call 214-559-5000 or 800-421-1121 or visit scottishritehospital.org.

myHealthTalent.com Career Guide 9
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Deena Adimoolam, MD

Fellowship: It's a Wonderful World

ery. It’s a time in your life which you can never get back, so
make sure to take full advantage. Here are some tips to ensure
that your training experience is the best one yet.

Fellowship is an incredible time for exploration and self-discov-

1. HAVE AN OPEN MIND

You may enter fellowship believing that you are destined to be a
particular type of specialist, but keep your options open. There are
so many aspects of cardiology that you may not have discovered
yet, and this is the best time to do so. Depending on where you do
your residency, there usually aren’t many opportunities to truly
learn all that the field has to offer. Spend your time learning about
interesting conditions that you aren’t familiar with. Always look to
expand your horizons and challenge yourself. You have the rest of
your life after graduation to decide on your niche.

2. START RESEARCH EARLY

Many fellowship training programs have research time built into
your schedule, typically after the first year. This should not mean
that you start looking for a research project in the beginning of your
second year. Keep your eyes open to interesting projects and find
something that excites you. Start looking for a mentor early on in
order to find a good project. The earlier you start your research, the
more productive you will be with your research time (i.e., submitting
a publication or presenting at a conference). Make this your goal
before you graduate.

3.DO0 AS MANY ELECTIVES AS POSSIBLE

Fellowship is the best time to learn about all that our wonder-

ful subspecialty has to offer. Cardiology is very exciting and our
world is intertwined with many other specialty groups - pediatrics,
endocrinology, and surgery. Get to know your colleagues in these
other fields, and learn why we make referrals to them. Follow along
patients whom we made referrals on to see how they are evaluated
and learn how we can improve on co-management of patients. Take
part in electives.

4. LISTEN TO YOUR PATIENTS

Being a doctor is a very special profession where we get to hear

the intimate stories of each and every one of our patients. Take the
time to listen to each one of them carefully. Let your patient’s ex-
periences guide you and your practices. Ask patients about the de-
tails regarding both good and bad experiences during their medical
care. Learn from the mistakes of others, and ask questions. Each
and every story can help guide you into becoming a better doctor.
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5. GET TO KNOW YOUR FACULTY

As a trainee you are able to work with many different faculty
members. Talk to them about their careers - how did they end
up where they are today? Ask them for words of advice regarding
your future career. Tell them about your own future goals and
aspirations; perhaps they can connect you with others who are
doing similar work.

Fellowship is the best time to
learn about all that our wonderful
subspecialty has to offer.

6. ATTEND SURGERIES & PROCEDURES

There is no better way of learning how an inferior petrosal sinus
sampling is performed than watching one (or assisting in one) in
real time! Surgeries are quite interesting as well, and can help
guide you when discussing surgical options and techniques with
your own patients.

7. ATTEND CONFERENCES

Learn the dates of all the national conferences, and plan to attend if
possible. Learn about the “fellows conferences” that are part of some of
the major conferences like the ACC.16 and others. Conferences allow
you to keep up-to-date with all things related to cardiology and learn
from the leaders in our field.

Last word of advice is to enjoy your training. Even though its hard
work, it really is one of the best years of your life.

Deena Adimoolam, MD, is an assistant professor of medicine at the Ichan School of
Medicine at Mount Sinai in New York.



New Healthcare Career
Resource from Elsevier!

Personalize your healthcare career search with the power of Elsevier.

At myHealthTalent.com, your professional success is our personal mission.

® |Introducing the most individualized, optimized, and effective job search solution for
medical professionals

® (reate an account and start connecting with top employers
® (ain instant access to new career opportunities at leading medical institutions and practices

® Subscribe to customized job alert emails to immediately receive information on new job
postings in your specialty, setting, or location

® |oginon any device, and peruse wherever and whenever you choose

® Put your career in the hands of Elsevier, the world-leading provider of information solutions for

medical professionals

Make your job search personal, professional, and powerful.

Copyright © 2016, Elsevier Inc. All rights reserved.




RADADVANTAGE

RadAdvantage, a nationally-recognized
provider of radiology solutions is expanding
our team.

Suffolk County, New York

Mammographer / Women's Imager

with some General Diagnostic preferred.
Large hospital based practice.
Fellowship trained.

Pediatric Radiologist
Large hospital based practice.
Fellowship trained.

Send CV's to:

patricia.chiesa@imagingadvantage.com
914-666-2220

PEDIATRICIAN NEEDED FOR THRIVING PRACTICE

PRESCOTT, ARIZONA

Yavapai Regional Medical Center, the region’s largest
nonprofit healthcare organization, seeks a pediatrician

to join Dr. Matthew Hinton (PED) and Dr. Christine Carrejo
(Child PSY), two NPs and a superb staff. The practice offers:

m A great opportunity to see a broad spectrum of cases

m Competitive compensation

m Comprehensive benefits including 33 days PTO,
health/dental/vision insurance, professional dues and
licensing expenses, $3500 CME reimbursement, and
relocation assistance

m Steady volume of patients without the pressures
found in larger metropolitan health systems

m |ifestyle!

Nestled in the heart of the Prescott National Forest, our
mile-high city offers four moderate seasons, top-ranked
public schools and easy access to a myriad of premier
destinations such as Flagstaff, the Grand Canyon, Sedona,
Phoenix, San Diego, Las Vegas, and Moab.

Ellie Horgan

314.236.4512
ehorgan@cejkasearch.com
Position ID 159832

For more information, contact: @

YAVAPAI REGIONAL
MEDICAL CENTER

myHealthTalent.com Career Guide

St. Jude Children’s
Research Hospital
i Ifl'.is.l.dr'a.lglcile.r.cs. ..Ss.tlw'ng rﬂiidrc;r. .

The Department of Surgery at St. Jude Children’s
Research Hospital in Memphis Tennessee
is accepting applications for a two-year fellowship position
in Pediatric Surgical Oncology for July 2018.

The fellowship program is designed to accommodate candidates
with various surgical backgrounds who desire additional training
in pediatric surgical oncology. Most trainees are interested in
developing a career in academic pediatric surgical oncology
either in the U.S. or in their home country after completion.

Link:
www.stjude.org/education-training/advanced-training/
clinical-fellows/pediatric-surgical-oncology-fellowship.html

Address inquiries to:
Israel Fernandez Pineda, M.D., Fellowship Program Director
St. Jude Children’s Research Hospital
262 Danny Thomas Place, Memphis, TN 38105-3678
or e-mail to: Israel.fernandez-pineda@stjude.org

PEDIATRIC HOSPITALIST - SIGNING BONUS
BEAUTIFUL APPLETON, WI

Children’s Hospital of Wisconsin is one of the nation’s top
pediatric hospitals, ranked in all ten specialties reviewed
by U.S News & World Report. With our location in Neenah,
Children’s Hospital of Wisconsin-Fox Valley is the only
hospital in the Fox Valley dedicated exclusively to the
care of kids. St. Elizabeth’s Hospital, a 332-bed hospital

in Appleton, WI, has contracted with CHW-Fox Valley to
staff their pediatric hospitalist service.

We will provide consultation and services to the general
pediatric patient population at St. Elizabeth’s on the pediatric
floor and in the newborn nursery. You will enjoy a total of
10 shifts over a six-week period, the opportunity to work
with Medical College of Wisconsin Family Medicine residents,
and a signing bonus!

Appleton, the largest of the Fox Cities, is a charming,

safe, friendly and beautiful town nestled in northeastern
Wisconsin on the Fox River. We boast excellent schools,
and an airport with nonstop flights to Atlanta, Chicago,
Milwaukee, Minneapolis, Cincinnati and Detroit. Few towns
the size of Appleton have such an excellent airport nearby!

For more information, contact:
Ellie Horgan

314.236.4512
ehorgan@cejkasearch.com
Position ID 160178

ﬂChiIdren’s

Hospital of Wisconsin




— by Kurt Ulliman

Publish, Publish, Publish:

Writing as an Important Early-Career Step

also one of the more important. Getting your research pub-
lished is crucial for promotion and funding.

“If you are in academics and research is a part of your job
description, then the amount and quality of the journals you
publish in are objective measures of your success,” says Emily K.
Sims, MD, assistant research professor of pediatrics at the Indiana
University School of Medicine in Indianapolis. “For funding, part

For many, one of the hardest things to do in their early career is

of your score is based on personal qualifications and previous
research productivity is a major factor. It is important to be consis-
tently putting good quality work out there.”

One of the first questions a new writer needs to answer is,
“When is the article done?” It can be hard to decide when to pull
the trigger and submit your research.

“The biggest issue for someone starting a career is deciding the
best time to publish your research,” says Stephen R. Hammes,
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MD, PhD, chief of the Division of Endocrinology and Metabolism
at the University of Rochester School of Medicine and Dentistry in
New York State. “As a new investigator you want to publish good
quality, but you don’t want to hold off too long. People need to read
your article.”

“One of the first things you need to
think about when deciding where
to place your article is the impact
factor of the journal.”

There are two schools of thought. One suggests that you publish
as soon as you can. It may not be full formed, but a new investiga-
tor needs to get something out there.

The other is that one should hold on to their research and keep
adding more and more information. There is the hope that this will
be the one big score needed to set yourself up for life.

LEAN ON A MENTOR
Hammes, who also serves as Editor-in-Chief of Molecular Endocri-

nology, says a good resource is your advisor or mentor. Sims agrees.

“Beyond the actual work, I think finding the right mentor is
the most important part of getting published for an early-career
researcher,” she says. “Having a mentor gives you guidance and I
don’t know what I would have done without one from the begin-
ning. You have to make some mistakes to learn, but there are so
many good things that can come from their experience and con-
cern about your well being.”

However, you should keep in mind that they may have very
different ideas about when submissions should be made.

“Often the advisor wants to wait to publish this great monolith
of a paper,” Hammes notes. “They are established, have time to wait
and have a lot going on at once. The new investigator has only their
own project to think about.”

It may be necessary for the writer to approach their
mentor and tell them the research needs to go out for publication
now. Personal concerns such as the requirements for promotion or
the need to begin getting their own grant money lead to impera-
tives that the more seasoned investigator may not share.

It is also suggested that you call or email the editors of the jour-
nals you are considering. Most will be happy to talk to you and give
advice on timing and any other question you have about submitting
to their publication.

CHOOSING THE RIGHT VENUE
After deciding when an article should be published, where it will
be submitted is another important step. Journals are ranked by im-

Searching for just the right...
Pediatricians!

Chinle Hospital - Navajo Area Indian Health Service - Chinle, Arizona

Practice broad scope pediatric medicine in the heart of the Navajo reservation.
Experience a rewarding medical practice in a unique cultural setting.
Work with a well-trained and collegial staff.
Walk to work and enjoy being part of a close-knit community of professional providers.
Explore the beautiful Southwest on your free time!

- Favorable work/life balance with outpatient clinic 4 days/week
- Rotating coverage of inpatient pediatric services one week at a time, 8-10 weeks per year
- Good fit for physicians interested in global health and care of indigent populations
- Loan Repayment possibilities
- Federal Employment benefits

Must be board certified/eligible in Pediatrics.
* US citizen for Federal employment

Contact: Heidi Arnholm,
Medical Recruiter,
Chinle IHS Hospital,
Office: 970-882-1550,
cell: 928-380-6094,
heidi.arnholm@ihs.gov

Visit booth #1642 at 2016 AAP Conference
in San Francisco!
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pact factor (IF). The IF reflects the average number times recently
published articles have been cited in other publications. Generally,
the higher the IF, the more important a journal is thought to be.

“One of the first things you need to think about when deciding
where to place your article is the IF of the journal,” says. Sims.
“You try to publish in the higher IF journals, but you also have
to realistically evaluate whether your project will make the cut. I
always try to shoot for an IF I think is reasonable, but you want to
get published so people can see your work.”

Study the publication(s) you are considering. How does their
audience match up with the audience you see for your article? For
example, if you have done a clinical study, it isn’t likely to interest
a journal with a basic science focus.

“ACC members should consider the ACC journals,” says
Hammes. “You want to publish in a place where you feel comfort-
able. While the editorial board may not be your friends, they are
people you are probably familiar with. The journals are there for
Society members to get their work out and I think newer research-
ers should take advantage of that when they can.”

CUSTOMIZING THE MANUSCRIPT
When getting ready to submit your research to a specific journal, it
is time to visit the information for authors page. This gives you the
formatting, the person who should receive the article, and other
technical requirements of the publication.

“The authors page gives specific information on how they
want the bibliography to look, how many words they’ll accept for
the abstract, and other important parts of the submission,” says
Sims. “Some feel that the research is important and the publishing
details not so much. But the people who decide on the publication’s
content take these details very seriously.”

“During the final check, make sure
that any illustrations, tables, or
figures are in a format the journal
can use.”

Following guidelines can be an important part of getting your
manuscript accepted quickly, or at all. The editors will send an ar-
ticle back to the authors for revisions to meet these requirements.
This will delay the time when you know if your article is accepted
or rejected.

“Everybody should look at the information for authors, yet it is
amazing how many don’t,” says Rebecca Kelly, managing editor for
ES publications. “We generally won’t reject solely based on format
concerns. It makes us wonder if they did not pay attention to the
technical parts of submission, maybe they did the same on the
research itself.”

The tone and method of your writing is often the hardest part of
the process for both young and established writers. It needs to be
easy to read and easy to follow. You have to be able to communicate

the important parts quickly and concisely.

“Writing a manuscript is an art,” says Sims. “You can do the most ex-
citing work ever, but if you can’t communicate it, it doesn’t really matter.”

Use resources that are readily available to you as you go along.
In some instances, the reviewers are the first people to see the
manuscript. This is seldom a good idea.

“Make sure lot of people have read your paper and commented
on it long before the journal reviewers get it,” says Hammes. “Have
your co-authors look it over and get feedback as a first review. Get
input from other colleagues. When you have considered their sug-
gestions, you can send it along to the journal.”

During the final check, make sure that any illustrations, tables,
or figures are in a format the journal can use. Be careful when
making them that no bias is introduced.

“We have noticed some authors have tried to make an illustra-
tion stand out,” says Kelly. “They may darken a gel to draw atten-
tion to the one they feel is more important or sharpen to make it
look nicer. Even if you feel the images aren’t dramatic enough,
don’t touch it up to make it look prettier.”

She says most of this is done out of ignorance and not an at-
tempt to fake results. However, the staff of the journal will examine
the manuscript closely so that they can be sure there is no attempt
at fakery. These concerns are taken very seriously by all journals.

CREDIT WHERE IT’S DUE

Another important step is deciding who will be first author and last
author. Again, where you are in your career makes a difference in
where you want to be.

“Authorship is a very important issue for young researchers
who have to have their own work to be successful,” says Hammes.
“Working in your first post-doctoral lab you will want to be first au-
thor and your senior investigator the last author. Where it becomes
a little cloudy is when you are on your own.”

In these cases, Hammes thinks it is very important to sit down
with your mentor and get senior authorship status. This can help
cement your status as an independent investigator.

“I always encourage my junior investigators to have these con-
versations when everything is their work,” he notes. “They should
tell their mentors that they want senior authorship. Some will
be more willing than others to back off. It is a conversation most
early-career investigators have to have eventually.”

An important trait a new investigator must develop quickly
is the ability to not take a rejection personally. Most papers get
turned down at least once.

“One of the first things I learned is that you have to have a very
thick skin, otherwise you won’t come out of it with your self-es-
teem intact,” notes Sims. “Even when they turn down your paper,
usually you will get invaluable feedback on improving it for the
next submission.”

Another reason for a newbie investigator to not take it personal,
is that not just the young ones getting rejected. Hammes notes that
even Chiefs of Service and full professors don’t get in print 100% of
the time.

“Just because it was returned doesn’t mean it was bad science,
it just means it wasn’t appropriate for that journal,” he notes. “The
easy thing to do is complain and be mad at the reviewers. But then
you calm down, look at the comments, and know what you have to
do to submit a better paper to the next journal.”
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